Reauthorization Priorities

Apprenticeships
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Career and technical education (CTE) leaders have had a longstanding interest in the national
apprenticeship system and have worked for many years to help identify and elevate best practices and
promising approaches for thoughtfully connecting CTE and apprenticeship programs.
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We have consistently heard from our members that there is no “one-size-fits-all” approach to high-
quality apprenticeships and that significant flexibility is needed to improve and expand the current
system. However, we know that there are steps that can be taken at the federal level to strengthen
apprenticeship program quality, broaden access to and diversity within apprenticeship programs,
improve alignment with education systems, and modernize apprenticeships to better meet the needs of
existing and emerging occupational sectors within our shared economy.

Toward these important goals, we encourage Congress to formalize the federal investment in
apprenticeships through comprehensive legislation that codifies and simplifies the current system and
provides a foundational investment to build and strengthen apprenticeships across the country.
Specifically, apprenticeship legislation should:

1. Improve systems alignment between apprenticeship programs and K-12 education,
postsecondary education and workforce development to support greater access to opportunities
for all learners.

a. Ensure funding and plans for apprenticeship programs are coordinated with, but not
duplicative of, other federal investments in education and workforce development,
including the Carl D. Perkins CTE Act (Perkins V), Workforce Innovation and Opportunity
Act (WIOA), Higher Education Act (HEA), and Every Student Succeeds Act (ESSA).

b. Streamline the coordination among federal agencies that have an interest in the
implementation of apprenticeships and other work-based learning programs so that all
relevant actors have the data and information they need to better support all
stakeholders.

c. Formalize definitions and expectations for all apprenticeship activities, including pre-
and youth-apprenticeship programs, to provide clearer points of connection between
systems of education and workforce development, and encourage the integration of
younger learners into apprenticeship pathways.

d. Improve coordination across apprenticeship data systems and streamline tracking across
multiple databases.



2. Modernize apprenticeship standards and streamline processes to remove administrative barriers
for both employers and related technical instruction providers and focus on program quality.

a. Simplify the registration process for employers, such as in ways that shorten the time for
approval and promote continuous improvement by clarifying expectations.

b. Expand opportunities to connect apprenticeships to credit-bearing postsecondary
coursework by eliminating barriers and providing incentives for postsecondary
institutions to participate in the registered apprenticeship system, as well as ensuring
postsecondary financial aid funding is available through HEA.

c. Provide financial incentives and assistance to employers for program creation and wages
to encourage participation in apprenticeship programs.

d. Maintain flexibility for a variety of state and local implementation models, including
competency-based and hybrid approaches.

e. Use data to inform program creation, implementation and accountability for regular
improvements in student and employer outcomes.

3. Create incentives to advance the expansion of apprenticeship programs into nontraditional
sectors of the economy and for populations of learners and workers that are currently
underrepresented in these programs.

a. Offer competitive funding opportunities to promote the expansion of apprenticeship
programs in sectors of the economy that have underused the model.

b. Direct federal agencies to issue sub-regulatory guidance, elevate best practices and
provide technical assistance and related supports to ensure that historically underserved
communities and populations can enroll and be successful in apprenticeship
experiences.
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